
FACILITATORS…HELPING ORGANIZATIONS REALIZE HUMAN POTENTIAL AS THEY PLAN AND IMPLEMENT CHANGE 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

Perhaps because they lack the process and expertise to realize their potential as a team. The 
facilitators of Progress Consulting dedicate themselves to learning and practising techniques for 
realizing group potential and optimal organizational performance.  
 
We guide: 
 

 Boards 
 Executives 
 Task Forces 
 Work Teams 
 Strategic Planning Processes 

 
The results? Expanded market share. Improved financial results. Better morale. Enhanced quality 
of work life. Your Mission accomplished! 
 
To learn how a Progress Consulting facilitator can provide your organization with “a collective IQ” 
of 120 and beyond, contact… 
 

Scott Ferguson 
(905) 717-3242 

scott.ferguson@on.aibn.com 
 
 
EXAMPLE CLIENTS 
 
REICHMANNS/O&Y PROPERTIES. CHARTERED ACCOUNTANTS OF CANADA. CANADIAN IMPERIAL 
BANK OF COMMERCE. BMO NESBITT BURNS. SCOTIA MCLEOD. NEWCASTLE CAPITAL MANAGEMENT. 
BDO DUNWOODY. GRANT THORNTON. GLAXOSMITHKLINE INC. JOHNSON & JOHNSON. MCNEIL 
CONSUMER HEALTH CARE CANADA. THE PREMIER’S COUNCIL (ONTARIO). OISE/UNIVERSITY OF 
TORONTO. PUBLIC AND CATHOLIC SCHOOL BOARDS. SENECA COLLEGE. CENTENNIAL COLLEGE. 
RIDLEY COLLEGE. PICKERING COLLEGE. BRANKSOME HALL. HUMAN RESOURCES DEVELOPMENT 
CANADA. WARREN SHEPELL CONSULTANTS CORP. HAZELL & ASSOCIATES. METZLER & COMPANY. 

 “How can a group of dedicated executives 
with individual IQs of 120 

have a collective IQ of 63?” 
 

 Peter Senge, author 
 The Fifth Discipline 


